3-6
Percent of Pre-ldentified Emergency Essential Employees

FY06 Data by MACOM

with Signed Agreements

Col A Col B Col C Col D Col E
Emergency | EE Employee| EE Employee| EEin EE | Percent with

Cmd Essential (EE)| notin EE in EE with Signed Signed
Code MACOM Employee Position Position Agreements | Agreements
AC CONTRACTING AGCY 14 3 11 9 82%
AE ACQ EXEC SPT AGCY 0 0 0 0 NA
AS INSCOM 10 1 9 8 89%
AT OPER TEST & EVAL 2 2 0 0 NA
BA IMA 237 25 212 121 57%
CB CIDC 1 1 0 0 NA
CE USACE 220 73 147 117 80%
E1l USAREUR 20 5 15 13 87%
FC FORSCOM 67 5 62 61 98%
GB NGB (Title 5 & 32) 6 4 2 0 0%
G6 SIGNAL CMD 40 7 33 25 76%
HR RESERVE CMD 2 2 0 0 NA
JA JOINT * 34 9 25 25 100%
MA MIL ACADEMY 10 10 0 0 NA
MD MEDCOM ** 50 39 11 4 36%
MT SDDC 61 6 55 25 45%
MW MDW 5 5 0 0 NA
P1 USARPAC 66 2 64 19 30%
P8 8TH US ARMY 95 17 78 76 97%
SC SPACE & STRAT DEF 0 0 0 0 NA
SP USASOC 7 3 4 4 100%
TC TRADQOC *** 8 7 1 1 100%
X1 AMC 972 147 825 801 97%
SB HQDA **** 42 15 27 27 100%
ARMY WIDE 1969 388 1581 1336 84.5%

Col A: Emergency Essential (EE) employees are identified using DIN=PGF, codes 1-4.
Col B: Generally, EE employees should be in EE positions. EE positions are identified using DIN=JGE,
codes C & D. This column shows errors - the number of EE employees who are not in EE positions.

Col C: This column shows the population for the analysis - EE employees in EE positions.
Col D: EE employees with signed agreements are identified using DIN=PGF, codes 1 & 3.
Col E: Col D divided by Col C.
* Commands with joint resource allocations include parts of codes J1 (NATO/SHAPE) and JA (Joint Activities)

** Includes command codes HS (Health Services), MC (Medical Cmd), and MD (Surgeon General)
*** |Includes TA & RC (Accessions Cmd/Recruiting Cmd), TC (TRADOC), TM & PC (MEPCOM), and TW (War College)
**+* Includes command codes CS (Office, Chief of Staff, Army), SA (Office, Sec Army),
SB & MP (FOA of OSA), SE (FOA of Army Staff -- OA22), SF (FOA of Army Staff), SJ (Joint & DOD Acts),
SS (Staff Support Agencies of HQDA), and AU (Auditing Agency).
MP no longer a valid assignment code - HRC is part of SB
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